
This is spurious at best: the fall in the 
number of 18-year-olds in the UK 
population is less than 1%. It is not 
clear how an increase in compliance 
costs or a ‘likely rise in pension costs’ 
will affect student applications. 

University of Leicester has reduced its staff costs 
relative to its income. As we show in this graph, 
this ratio was 60.49% in 2014/15; it fell to 58.58% 
in 2015/16 and to 58.20% a year later.

Our descent in the 
rankings – which 
commenced after 
2014 – corresponds 
to Paul Boyle’s tenure 
as vice-chancellor.

When Paul Boyle was appointed VC in early 2014, he told 
Leicester Mercury that ‘he was inheriting a “strong estate” 
where much work had already been done to ensure it was 
highly-attractive to students. ... “There may be buildings that 
require refurbishment or replacement but, on the whole, it's in 
great shape.”’ Have these buildings aged so much in just four 
years?

According to the vision for the ‘Digital Strategy (see ‘this video’), 
the ‘digital campus is based on systems, on data, on objects 
and, most importantly, on people…’ So why divest in people?

A university that allocates a high 
proportion of its spending to salary costs –
high staff-student ratios, decent wages for 
scholar-teachers, librarians, IT specialists, 
counsellors, cleaners… Sounds like a 
university we’d like to work in! Sounds like 
a university we’d like our sons and 
daughters to attend!

Student surveys tell us that new 
buildings are the lowest on their list 
of priorities.

This point is key. The ‘challenges’ 
the ULT  are concerned about are 
not the needs of staff or students, 
but the whims of the financial 
markets!

We agree! We can think of lots 
of changes we’d like to see. 

Leicester UCU will take 
resolute action to oppose 
all redundancies – and 
termination of short-term 
contracts. 

A better student experience cannot be delivered 
when staff shortages result in the cancellation of 
degrees and modules and seminar groups 
containing 50 students. Moreover, increasing 
teaching pressures on academics – because of 
under-staffing – will undermine research goals.

Message sent by Paul Boyle on 17 May 2018. 
Leicester UCU responses 24 May.
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